
PRACTICE APPLICATIONS
The Diversity, Equity, and
Inclusion Lens is
Incomplete when
Disabilities are Excluded:

To the Editor:

The research commentary, “The
Need to Incorporate Diversity, Equity,
and Inclusion: Reflections from a Na-
tional Initiative Measuring Fruit and
Vegetable Intake,” and its Editor’s
Podcast describe steps to assess fruit
and vegetable intake with a diversity,
equity, and inclusion (DEI) lens to
decrease systemic inequities across the
food system.1 Shanks and colleagues1

used their experience from the US
Department of Agriculture National
Institute of Food and Agriculture Gus
Schumacher Nutrition Incentive Pro-
gram’s National Training, Technical
Assistance, Evaluation, and Information
Center to account for DEI in shared
measures that include fruit and vege-
table intake. They provided recom-
mendations for researchers to develop,
revise, and/or implement additional or
complementary measures that address
DEI. The article broadly defined di-
versity, equity, and inclusion.1 The
podcast highlighted “gender, sex, race,
ethnicity, cultural background, socio-
economics, geography, education, and
a myriad of other factors”2 when
defining DEI. Examples and sugges-
tions included gender, race, ethnicity,
culture, language, and low/no employ-
ment.2 Neither the article nor podcast
mentioned disabilities.1,2

Executive orders 13985 and 14035
explicitly put individuals with disabil-
ities under the DEI umbrella.3,4 The
most recent Centers for Disease Control
and Prevention data indicate that 61
million US adults—26% or one in four—
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have disabilities.5 Disabilities are more
common among non-Hispanic Amer-
ican Indians/Alaska Natives, Black/Af-
rican Americans, women, adults aged
65 years and older, adults with income
below the federal poverty level, and
adults in the southern United States.5,6

Adults with disabilities are more likely
to have greater body mass indexes,
rates of diabetes and heart disease, and
to smoke.5 The percentages of adults
with functional disability types are
mobility 13.7%, cognition 10.8%, inde-
pendent living 6.8%, hearing 5.9%,
vision 4.6%, and self-care 3.7%6; each
type has different potential influences
on food access, preparation, and eating
behaviors.
Given the overall prevalence of dis-

abilities; intersection between disabil-
ities and poverty; greater prevalence of
disabilities among racial minorities,
women, older adults, and in the south-
ern United States; and the expectation
that disability prevalence will increase
as the US population ages, nutrition
programs, interventions, and dietary
intake assessment methods must
consider individuals with disabilities
because their inadvertent exclusion has
broad nutrition and health ramifica-
tions. Individuals with disabilities
require inclusion during program and
evaluationplanning to ensure programs
are accessible, that materials are rele-
vant and adaptable, and that assess-
ment materials are applicable for
individuals with disabilities.

Individuals with disabilities are a
substantial component of DEI. When
DEI articles such as the one by Shanks
and colleagues1 and its Editor’s Pod-
cast2 suggest future directions, it is
essential to explicitly include needs of
the quarter of the population with
disabilities.

Food and nutrition practitioners, stu-
dents, and interns with disabilities;
disability advocates; and food and
nutrition practitioners who work with
clients, patients, and/or research par-
ticipantswith disabilities have created a
new member interest group of the
Academy of Nutrition and Dietetics. The
Disabilities in Nutrition and Dietetics
Member Interest Group will begin
accepting members during spring 2023
and launch on June 1, 2023, to support
food and nutrition practitioners, stu-
dents, and interns with disabilities as
well as food and nutrition practitioners,
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students, and interns who serve clients
with disabilities.
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